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 ABOUT US  
Accrington Stanley Community Trust is the award-winning, official charity (number 1139575) of Accrington Stanley 

Football Club.  

Accrington Stanley Community Trust was originally established under the banner of Football in the Community in 

2007, with the aim to bring the professional club and their community closer together. After becoming a registered 

charity and re-forming as a Community Trust in 2010, the organisation has seen an accelerated rise and growth. 

Accrington Stanley Community Trust has expanded at a phenomenal rate and work in 4 key themed areas: Sports 

Participation, Education, Health & Wellbeing and Community Engagement. 

Football and in particular, Accrington Stanley Football Club has the ability to engage people, improve community 

cohesion and raise the hopes and aspirations of the people of Hyndburn. As a Club we are committed to ensuring 

that we respond to local needs whilst working strategically in line with regional and national agendas. We all 

recognise that sport can play a prominent role in addressing major issues such as obesity, anti-social behaviour, 

health, employment and attainment. 

Accrington Stanley Community Trust engages with over 20,000 people every year across 30 different projects. 



 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 Vision  
“Use the power of Accrington Stanley 

Football Club to improve the lives of those 

in Hyndburn through involvement in 

community programmes and initiatives.” 

 

 

 

 Mission  
To support our local community and 

promote healthier lifestyles by encouraging 

participation in community programs and 

initiatives that enhance confidence, 

development, and learning. 



 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 Work from Stanley Sports Hub  

All of our employees are based at our state-of-the-art Stanley Sports Hub. The £5m community facility developed and operated 

by Accrington Stanley Community Trust provides a fantastic working environment. It’s also the training base for Accrington 

Stanley Football Club’s professional footballers and Academy players. 

Stanley Sports Hub provides exceptional indoor and outdoor facilities including; 

• Full size floodlit artificial football pitch. 

• Small sided floodlit artificial football cage. 

• Grass football pitches which can cater for various formats such as 5v5, 7v7, 9v9 and 11v11. 

• Two cafeterias with refreshments available. 

• Sports Hall 

• Four training rooms which can accommodate up to 16 or 24 people. 

• Two meeting rooms for up to 6 or 12 people. 

• State of the art Gym 

• Conference room with balcony for up to 24 people with stunning panoramic views. 

• Four full size team changing rooms. 

• Two officials changing rooms. 

• Public toilet facilities inc disabled. 

• Free onsite parking (up to 75 spaces) for users of the site. 

• Accrington Stanley Community Trust offices. 



 

Job Title Facility Cleaner 

Reports to  Facility & Administration Manager 

Location: Stanley Sports Hub  

Contract: Casual / Zero-hours 

Hours: Typically up to 25 hours per week, subject to operational requirements. Hours are 
not guaranteed and will be offered in accordance with the needs of the facility. 

Remuneration: National Living Wage plus rolled-up holiday pay 

Annual Leave: Holiday pay paid as an uplift to pay in accordance with the Trust's casual worker 
arrangements. 

Additional Benefits: On-site Free School Holiday Childcare Scheme (age 5-11). On site Free Gym Facility. 

Closing Date: 18th September 2026 

 The Purpose of the role:  
Accrington Stanley Community Trust requires a reliable and hardworking Facility Cleaner to help maintain Stanley 

Sports Hub to a consistently high standard. The post holder will play an important role in ensuring the facility provides 

a clean, safe and welcoming environment for staff, customers, participants and visitors. 

The successful candidate will work to an agreed cleaning schedule, delivering a high standard of cleanliness across the 

facility while providing a friendly and professional service. They will be expected to identify and report hazards, 

damage, low stock and any areas requiring further attention, as well as undertake periodic and deep-cleaning tasks 

when required. Monthly rotas will be issued to reflect the operational needs of the facility. 

 The role fits in the organisation here:  

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 Key facts & figures of the role: Key accountabilities 

• Follow the daily five-hour cleaning schedule, completing all assigned areas and recording work accurately. 

• Empty bins, replace liners and dispose of waste correctly. 

• Clean all designated areas of Stanley Sports Hub, including offices, classrooms, meeting and conference 

rooms, canteen, sports hall, gym, toilets and washrooms. 

• Undertake routine cleaning duties including dusting, sweeping, vacuuming, mopping, surface cleaning, spot-

cleaning carpets and cleaning glass and screens using appropriate products. 

• Clean toilets and washrooms thoroughly and replenish toilet tissue, paper towels, soap and hand gel as 

required. 

• Maintain cleaning stores, ensure products are stored safely and notify the Facility & Administration Manager 

when stock requires replenishing. 

• Complete final checks and report any unfinished tasks, hazards, damage, defects, repairs or areas requiring 

further attention. 

• Undertake periodic and deep-cleaning tasks as required, including during quieter periods or facility closures. 

• Follow all health and safety requirements, COSHH assessments, safe systems of work and PPE instructions. 

• Use only approved, correctly labelled cleaning products at the appropriate dilution and in accordance with 

product instructions. Never mix cleaning chemicals. 
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• Ensure appropriate ventilation and use warning signage where cleaning activities or wet floors could present 

a risk. 

• Immediately report spillages, damaged containers, adverse reactions, missing labels or other unsafe products 

or situations. 

• Maintain high standards of presentation, wearing the provided uniform and identification badge while on 

duty. 

• Provide a friendly and helpful service to customers, assisting where possible or referring them to an 

appropriate colleague. 

• Keep public areas free from litter and help conserve energy by switching off lights and closing doors in unused 

areas where appropriate. 

• Respect the privacy of staff, customers and participants and protect confidential information encountered 

while cleaning offices and shared spaces. 

• Cooperate with colleagues and undertake any other reasonable duties required to meet the needs of the 

Trust. 

 Key Relationships of the role:   Facility & Administration Manager, Site Maintenance 
Manager, Hub Attendants. 

 What is needed to be successful in this role (Person Specification): 
Core Competencies: 

• Good communication and listening skills. 

• Effective time management and organisation. 

• Reliable, hardworking and able to maintain high standards. 

• Strong attention to detail. 

• Ability to work independently and use initiative. 

• Ability to work effectively as part of a team. 

• Flexible and adaptable to changing tasks and priorities. 

 Personal Qualities:  

• Reliable and dependable. 

• Friendly and approachable. 

• Honest and trustworthy. 

• Hardworking and conscientious. 

• Positive and willing to help. 

• Takes pride in maintaining high standards. 

 Qualifications/ Experience: 
Essential 

• Previous experience in a cleaning role. 

• Understanding of the standards required when cleaning a workplace or public facility. 

• Ability to follow cleaning schedules and instructions and manage a five-hour daily workload. 

• Understanding of the safe use of cleaning products, including COSHH and PPE requirements. 

 

Desirable 

• Experience cleaning a sports, education, community or other high-footfall public facility. 

 Accrington Stanley Community Trust Vision: 
“Use the power of Accrington Stanley Football Club to improve the lives of those in Hyndburn through 

involvement in community programmes and initiatives.” 

 Mission: 

To support our local community and promote healthier lifestyles by encouraging participation in community 
programs and initiatives that enhance confidence, development, and learning. 

 Core Values: 
Hardworking          Friendly          Teamwork          Honesty          Innovative 



 

 
Reliable          Professional          Respectful          Committed          Approachable          Adaptable 

 Purpose: 
In placing Accrington Stanley Football club at the heart of the community we will: 
 
1. Increase participation in Sport & Exercise and develop talent pathways. 
2. Promote wellbeing and healthy lifestyles within local communities. 
3. Deliver an inclusive programme of activities that involves and engages hard to reach groups, improving 
community cohesion. 
4. Develop and empower a skilled workforce or role models. 
5. Engage and inspire young people, raising and celebrating achievement. 
6. Govern the operations of Accrington Stanley Community Trust (ASCT) efficiently and effectively. 

 Equality and Safeguarding: 
ASCT are a charity committed to equality and the recruitment process for the role being advertised will adhere to 
the latest equality legislation.  
ASCT is also committed to safeguarding and promoting the welfare of children and young people and expects all 
staff and employees to share this commitment. This role involves work with children and young people and is 
subject to Enhanced Disclosure and Barring Service (DBS) checks. Clearance through DBS system is required. As 
such this post is exempt for the Rehabilitation of Offenders Act (1974) and the applicant must disclose all 
previous convictions including spent convictions. Two references will also be required. Applicants will, in addition 
be expected to undertake training appropriate to the role. 

Manager Sign Off: 
  

  Date:  

Employee Sign Off: 
 

 Date:  

You may be expected to conduct yourself in other ways and undertake different duties which are reasonable in 
the opinion of the Trust.  Your job profile is not limited and may be reasonably modified as necessary to meet the 
needs of the organisation. 

 How to Apply: 

Please send your CV along with a cover letter outlining your suitability to the role to jobs@stanleytrust.co.uk by 
close of play on Friday 18th September 2026 
 
Interviews will take place on week commencing Monday 21st September 2026. 
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